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It has been a year of substantial achievements, reflecting our shared

commitment to enhancing the wellbeing of Simpcwemc as well as the

tmicw and laying the groundwork for a strong and prosperous future.

One of our major undertakings, the Triplex Housing Project at Coal Creek

Subdivision, has reached an impressive milestone, with construction 70%

completed as of March 2024. This project, realized in partnership with

SRG, Paradigm Building Solutions, and supported by the Canada Mortgage

and Housing Corporation’s Rapid Housing Initiative, will bring 15 much-

needed new housing units to our community. These triplexes will address

the demand for quality housing and contribute to the stability of our

families. They will enable the home-coming of many members. 

Our On-Reserve Land Use Plan is in its second year of a three-year

project, advancing steadily. This long-range visioning document is a

cornerstone for our Nation’s sustainable growth, capturing traditional

knowledge and guiding Chief and Council in decisions around land use

and conservation. This plan will ensure that future generations can continue

to thrive on the land of our ancestors, respecting our cultural and

environmental values.

In support of our members living away from home, we proudly opened

Urban Prevention Offices in New Westminster and Prince George. These

offices provide critical support, preservation, and prevention services,

ensuring that our away-from-home members have access to resources for

family preservation and community connection. We have also hired

dedicated family preservation workers for each location, as well as a team

lead to oversee urban prevention efforts.
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MESSAGE
FROM CHIEF
& COUNCIL Kúkwpi7 George Lampreau

Tk’wenem7íple7 Alison Green

Tk’wenem7íple7 Larry Lampreau

Tk’wenem7íple7 Ron Lampreau

Tk’wenem7íple7 Amanda Celesta

Tk’wenem7íple7 Tina Donald

Building our Future through 
Progress and Preservation:



Our stewardship initiatives this year included the gain of formal support

of our Interim Stewardship Plan through Memorandums Of Understanding

(MOUs) signed with forestry licensees such as Tolko, Carriere Lumber and

Interfor (West Fraser to follow in June). In the coming year, we will begin

work on our Territorial Stewardship Plan (also referred to as Simpcúl̓ecw

Stewardship Plan), which will expand upon and eventually replace the

Interim Stewardship Plan. This will enable us to have a more holistic

approach to managing Simpcw Territory, acknowledged and respected by

proponents and stakeholders.

Additionally, we are thrilled to report progress toward establishing an

Indigenous Protected and Conserved Area (IPCA) in the R.au.Sh Valley.

Two helicopter flights were carried out this year with Simpcw members,

staff members, and government officials. Simpcw representatives were

able to conduct a ceremony at these occasions. Field work was done by

Simpcw Resources Group which will help us plan preservation for this area

of tremendous cultural and environmental significance.

In a final note, we have successfully advocated for our members' rights to

access BC Parks and Recreation sites within Simpcwúl̓ecw without user

fees, a recognition of our connection to these lands that holds both

symbolic and practical significance.

Thank you to each member of Simpcw for their support, engagement, and

commitment to our shared vision. Together, we are building a future rooted

in our cultural and environmental values and laws, and rich in opportunity.
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MESSAGE
FROM CHIEF
& COUNCIL

C H I E F  &  C O U N C I L

Kúkwpi7 George Lampreau

Tk’wenem7íple7 Alison Green

Tk’wenem7íple7 Larry Lampreau

Tk’wenem7íple7 Ron Lampreau

Tk’wenem7íple7 Amanda Celesta

Tk’wenem7íple7 Tina Donald

Yecwestsút-cwiye - Take care of yourselves ,



OUR VISION

The Simpcw are a culturally proud community,

valuing healthy, holistic lifestyles based upon

respect, responsibility and continuous

participation

in growth and education.

OUR MISSION

Simpcw is committed to creating a

strong future for our people.

We strive to uphold our culture, as well as work

towards economic sustainability and

professional

development for our community.
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Developed in Community Planning in 1992
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SIMPCW
DEPARTMENT
OVERVIEW

Administration (Housing, Membership, Lands, etc.)

Education / Neqweyqwelsten School

Simpcw Health

Language & Culture

Natural Resource / Fisheries

Social Development

Emergency Services

Public Works / Maintenance

ADMINISTRATION TEAM:
Band Administrator:
Rhonda Kershaw

Executive Assistant

Receptionist: 

Housing Coordinator:

IT Technician:

Membership Coordinator:

Communications Coordinator:

Janice Philip

Gina Bowie

Sarah Munro

Cheryl Baker

Alison Green

Ursula Johnston

Jordan Froste

Education Manager: 
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ADMINISTRATION

The Simpcw’s Housing Department has 12

rental units and 10 rent-to-own units, we

provided affordable housing to 45 people

in the year of 2023-2024. We will be

adding 15 new units with the new Triplexes

being finished soon. This will bring housing

to another 30 or more people. 

The Housing Coordinator has been working

on setting up the housing office and

organizing all the housing files. In the

future we would like to get them scanned

so we have digitized copies. 

HOUSING DEPARTMENT 

Projects:
In March 2023 Simpcw partnered with

Paradigm Building Solutions and Simpcw

Resources Group to apply to the Canada

Mortgage and Housing Corporation’s Rapid

Housing Initiative. This project will see 15 new

units of housing in the form of 5 triplexes

developed in the Coal Creek Subdivision.  As

of March 31, 2024 the project is 70%

complete and will have an occupancy move

in date of July 1, 2024. These new units are

made up of five two-bedroom units and 10

three-bedroom units. The Housing

Committee will go through the rental

application packages presented by the

Housing Coordinator and make a decision

on who will go into the new rentals.

Simpcw has completed Phase 1 of

our Integrated Housing Plan. This

phase created a housing needs

assessment which identifies the

quantity and type of housing that

Simpcw will need looking into the

next 20 years. Copies of the

Housing Needs Assessment can

be requested from the Housing

Department.
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ADMINISTRATION

The population of Simpcw is expected to grow to 993

members by 2041 (140+ increase in members), with the

assumption that the share of on-reserve members will

increase.

Simpcw will need to build approximately 84 homes by

2042 to meet the current and anticipated demand. 

There is enough Band-land to support the development

of 84 homes. However, Simpcw needs to develop

denser housing types in order to accommodate the

number of homes required on a limited land base.

The Simpcw Housing Department has partnered with The

First Nations Housing and Infrastructure Council with their

Asset Management Pilot Project. The Asset Management

Program will help the Simpcw Housing Department to

create a housing asset plan for on-reserve houses. The

outcome of this project will assist the housing department

to then create a working document of all the housing in the

community. This will help us see where our housing stock sits

and what major renovations need to be done in the present

and future. From this we can create a short- and long-term

plan and apply for bulk funding for renovations on reserve

homes. We had a community Engagement on March 14th to

talk about the project. The first phase of the project will

start with building inspections on all the houses that want to

participate. We have about 80 homes signed up and the

inspection will start in early May 2024. 

HOUSING DEPARTMENT 
Key findings of Housing Needs Assessment:

Maintenance &
Upgrades:
The Maintenance and Housing

Departments completed the

housing inspections on all of our

rentals and rent to own units in the

fall of 2023. We saw a smaller

maintenance list this year due to

the more extensive one that was

conducted the year before. The

items on the list were completed in

order of priority after the

inspections were completed. 

In March 2023 we installed

energy-efficient electric heat

pumps in our duplex and triplex.

We have secured funding from

CMHC and the Greener Homes

funding to also replace the

windows in the Duplex/Triplex

which will be accomplished in

August 2024. We also secured

funding from CMCH to replace the

elders home roof. This will be done

in May 2024. 
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ADMINISTRATION

Indigenous Services Canada has a program for renovations

of privately-owned homes on-Reserve which will provide a

subsidy for half the cost of regular renovations and the full

cost (up to a cap) for health and safety renovations as

determined by a First Nations Health Authority inspection.

The Housing Department is still working on completing

these. They were started in the fall of 2023 and are still

ongoing. 

HOUSING DEPARTMENT 

R E P O R T E D  B Y :
Sarah Munro, Housing Coordinator

Health and Safety Renovations

Elders Fund
For the 2023-2024 fiscal year, each registered Simpcw

Elder living permanently on-reserve was eligible for $1000.

19 of 41 eligible Elders utilized this fund, and $16,403.06 of

funding was distributed.

Policy Updates: 
The Housing Coordinator and Housing Committee have

been working on updating the Elders fund and Housing

Policy. We are adding a new Elder’s fund form with updated

information and looking into allowing pets into our rental

units. Research has been done on the pet policy and was

shared with a member of council and the housing

committee. It was approved to allow pets with the updating

of our Housing policy around pets in rentals. There will be

more policy updates in the future. 
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ADMINISTRATION

Simpcw’s Land Department has been slowly

growing and is excited about plans for the

future. This department deals with the

management, planning, and administration of

land on-reserve, and collaborates with external

bodies for larger strategic community planning

initiatives. This department coordinates surveys,

subdivision, leases, permits, and registration of

land transfers, as well as provides support

services for housing, infrastructure, and natural

resource management.

LAND DEPARTMENT:

Overview

Projects and
Accomplishments

The Land Department is undertaking a multi-

year project to create a new land use plan in

conjunction with the creation of a land policy

and land-use regulations (zoning) to ensure the

plan is actionable and decisions about land-

use are made transparently and fairly. The Land

Department has secured funding through New

Relationship Trust to help cover the cost of this

work.

On-Reserve Land Use Plan

A Land Use Plan is a long-range visioning

document that captures existing knowledge

and helps Chief and Council make informed

and consistent decisions about how land is

used and protected in the future. Simpcw’s last

Land Use Plan was completed in 2017 and is

due for comprehensive review. This plan

represents a status report of current land use

rather than a vision of how we want to guide

development looking into the future. Simpcw is

rapidly growing and requires a land use plan

created by Símpcwemc (Simpcw peoples) to

ensure our community grows in an

environmentally sensitive, culturally appropriate,

and organized way which takes lessons from 7

generations past to tknémentem (preserve the

land) for 7 generations into the future.

Lot Awards

The Land Department is responsible for

responding to requests from Members for land

to build a home on. Lot awards are the decision

of Chief and Council, informed by the Land Use

Plan and recommendation from the Land

Department. Since April 2023, six (6) members

have been awarded a lot for residential

purposes. A Formal Land Request process has

been started and will be updated within the

Lands Policy. 
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ADMINISTRATION

 However, community members are invited to

complete a Formal Land Request Application

now to ensure priority interest when we begin

the process of land selection. Since March

2024 we have received eight (8) applications

completed by members. We look forward to

more homes being built in Chu Chua.

LAND DEPARTMENT:

The Land Department has instituted a table of

lands and accompanying filing system for

managing land records, specifically to order the

original copies of paperwork we have

pertaining to all parcels on reserve and the

transactions (aka instruments) that have been

registered against them. As these records are

slowly organized, we have been digitizing them

and filing electronically as well. This makes it

easier for members to request information

about their lands and copies of important

paperwork.

Table of Lands

Simpcw is responsible for providing correct

information and submitting all required

documentation to ensure interests and

transactions are properly completed and

registered. The Land Department has been

working to resolve outstanding issues identified

within the registry to ensure that the ILR

accurately reflects the land transactions and

registered interests of Simpcw Members.

Support has also been received from Natural

Resources Canada to survey “unsurveyed”

parcels on-reserve.

Since COVID the Indian Lands Registry System

(ILRS) will no longer be issuing Certificates of

Possession as it has been identified that the

Parcel Abstracts function as a more reliable

approach. ILRS has also confirmed that estates

are currently backlogged by one (1) year and

working with the Lands Department can

expedite this timeline. ILRS has also

implemented a Matrimonial Real Property

process which formally identifies legal heirs to

CP held lands as an additional step to have

land transferred. 

Land Registry

Lot Awards cont.

All land transactions and interests are

registered in a database called the Indian

Lands Registry (ILR).



R E P O R T E D  B Y :
Lizbeth Nickol, Lands Coordinator

Simpcw was able to finalize the Simpcw

Geohazard Assessment, produced by BGC

Engineering Inc. This report provides a hazard

assessment and risk maps for inhabited reserves of

Simpcw located on the East side of the North

Thompson River near Barriere, BC. BGC

Engineering Inc. (BGC) assessed hazards

associated with flooding on the North Thompson

River and Louis Creek, steep creek hazards (debris

floods and debris flows) on Neqweyqwelsten,

Skowootum, and Chu Chua creeks, and rockfall

and slope hazards at the Chinook Cove

subdivision. The objective of this assessment was

to characterize these hazards and associated risks

to residents and reserve assets. Risks are

communicated through community risk maps

prepared with input from Simpcw residents.

Both the hazard assessment and risk mapping

were informed by the traditional knowledge of

Simpcw lands shared by members of the

community during BGC’s visit between September

19 and 22, 2023. BGC acknowledges the effort

associated with sharing these personal histories

and would like to thank those who offered their

invaluable insight.

ADMINISTRATION

LAND DEPARTMENT:
Geohazard Assessment and
Community Risk Mapping

2023/2024 Annual Report / SimpcwPage 11



EDUCATION

Simpcw is a self-governing, inclusive community of confident,

culturally skilled, lifelong learners. Quality learning, in excellent

education environments, will be guided by accomplished

educators and supported by family and community to ensure

that all learners possess strong communication and numeracy

skills and are able to identify a clear life path.

~ February 6, 2008

Me7 xexe7 es ctswentem re ckulten-kt

Culturally Strong Learning

Simpcw Celebrated 4 High School Graduates of 2023 and 5

Post-Secondary Graduates.

Simpcw Education Vision

Events

Simpcw 2023 Graduation Celebration in June 

Simpcw Career Fair February 8, 2024, there were 24

vendors and over 50 students that attended.

Simpcw Post-Secondary Policy Engagement

Honouring of Dr. Nathan Matthew on
March 4, 2024 for his achievements in
Indigenous Education
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R E P O R T E D  B Y :
Alison Green, Education Manager



EDUCATION

4 Students in Barriere Elementary

Students in Barriere Secondary

Full-Time Post-Secondary Students 

Part-Time Post-Secondary Students

28

25

2 Students taking a Master’s or PhD Program
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NEQWEYQWELSTEN
SCHOOL

We believe that education is the process of becoming

knowledgeable about oneself and the world. Education is a

holistic, life-long endeavor, which supports students’

intellectual, social, emotional, spiritual and physical

development. We believe that every individual is unique and

capable. We believe that learning comes most easily to

children who have pride in themselves, their culture and their

community. We support our children in becoming self-aware

and independently able. We believe that this education will

develop positive attitudes and well grounded understandings

which will enable our children to act in ways that strengthen

their relationships with themselves, their families, and the

world. We believe that this education will enable them to

contribute to the preservation of the natural environment and

well-being of all people.

Philosphy of Neqweyqwelsten School

Historical Mission/Purpose and Vision Statement

as established by the founding families

We, at Neqweyqwelsten School, will support fostering independent

students by setting high expectations for continuous mastery of learning by

providing quality instruction in a positive, safe environment and home

support that is healthy, consistent and celebrates success.

Maintain high expectations for continuous learning through quality

instruction, supportive home environments and celebrations of success.

Me7 Xexe7 es Ctswentém re

Ck’ulten-kt

Culturally Strong Learning

Staff Mission/Purpose
Statement
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NEQWEYQWELSTEN
SCHOOL

The Neqweyqwelsten School Authority is made up of all

parent(s) and guardian(s) of students attending

Neqweyqwelsten School. The Neqweyqwelsten School

Authority is accountable to the parent(s)/guardian(s) of

students in Neqweyqwelsten School for the overseeing of the

operations of the School. The Neqweyqwelsten School

Management Team is made up of five (5) members of the

Neqweyqwelsten School Authority, that are, parent(s) or

guardian(s) of children attending Neqweyqwelsten School.

Members of the Neqweyqwelsten Management Team for the

2023-2024 included:

Alison Green

Angie Rainer

Tina Donald

Rhiannon Hall

Alyssa Lampreau

Governance:



Admin
Brian Matthew
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NEQWEYQWELSTEN
SCHOOL

Teaching
Staff

Support
Staff

External
support

Staff

Travis Hall

Marlene Lampreau

Principal

Head Teacher

Admin Assistant & Education
Assistant

Alex Peterson 
K-1/2
Carlie Oishi
Grade 3/4
Travis Hall
Grade5/6/7

Judy Matthew
Learning Support
Helen Fraser
Teacher Librarian
Kathleen Pilatzke
Teacher On Call

Angie Rainer
Language & Culture

Alyssa Lampreau 
Education Assistant
Sarah Dewey
Education Assistant
Fran Donald
Education Assistant

Tracey Narcisse 
Education Assistant

Breanna Hunt
Education Assistant

Sam Berger
Speech and
Language Assistant

Ray Mcdonald
Bus driver

Adrienne Yates
Speech & Language

Bob Cochrane
Psychologist
Jennifer Kerslake
Counselor

Fred Fortier
Food Sustainability

Don Bowser
Cultural Practices
Angie Olsen
Nutrition & Healthy Living



SIMPCW
HEALTH

Health Team:

Health Director :  

Health Clerk:  
Community Health Nurse:
Homecare Nurse:  
Care Aid:
Homemaker:  
Nurse Practitioner:  
Medical Office Assistant: 
Addictions Referrals/CSW:  
Community Counsellor:  
Youth Coordinator:  
Elders Coordinator: 
Head Start Coordinator:  
Head Start Assistant: 
Accreditation Coordinator/Safety Officer:  
Water Monitor:  
Janitor:  

Primary Care Nursing

Home Care Services

Nurse Practicioner

Community Services

Little Moccasins Head Start

Medical Transportation

Programs and Services

Shelley Lampreau

Brenna Celesta

Keshia Fengler, RN

Jenny Gardner, LPN

Susan Baril,  HCA

Kim Sampson

Dr. Lisa Creelman, DNP, MSCN, NP (F)

Amanda LeBrun

Dakotah Casey

Jennifer Kerslake, BA, MACP

Louise Lodge, M.ED

Heather Eustache

Arlene Mitchell, ECE

Jennifer Jules, ECE-A

Erin Duncan

Frank Eustache & Darrell Jules

Ralph McDougal 

Community Health Nurse, 
Keshia Fengler, RN
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SIMPCW HEALTH

Primary Care Nursing
Communicable Disease Control
Immunizations
Public Health Services
Prenatal & Postpartum Care
Health Education & Promotion
Infant & Child Health & Wellness
Health Screening & Assessments
Chronic Disease Management
Wound Care & Management
Treatment Referrals
School Health Advisory
Health Promotion Activities 
Client Advocacy

Highlights in Primary Care
Nursing:

170 Patients are attached to Primary Care
Provider at Simpcw
177 Walk-ins to Health Nurse
TRU Nursing Student for 4 months
Annual Health Fair, 44 vendors
6 Community Members attended
Cardiovascular lunch/learn 3-day workshop
led by TRU nursing students
30 clients screened for hearing loss
(partnered w/ “Hearing Life” during Health
Fair
12 clients participated in annual Diabetic
Clinic delivered by Seabird Diabetic Team.
Full health assessment 
22 clients screened for breast cancer
(collaboration with BC Cancer and mobile
Mammogram Bus
3 clients utilize BC EHS Paramedic Community
Program for chronic medical conditions for
monthly assessment
8 clients - ongoing medication administration
via injection
Opened new clinic exam room and office 

17 Clients
Assessments and care planning
Discharge planning
In-Home care assistance - 317 home visits
Meal preparations
Medication reviews, pick-up, administration
and monitoring
Medical transportation and accompaniment -
135 transports
Health advocacy and support
Physician and pharmacy consultation
52 appointments - foot care (Sep 2023-March
2024)
Personal care 
Dexcom diabetes assistance and training
post-operation and wound care
medical equipment managemetn - lending
program, inventory and maintenance. 

Highlights Home Care
Services:

Client Care Plans
Medical Transportation 
Medication Delivery
Meal Preparation
Personal Care
Housekeeping
Referrals
Footcare
Client Advocacy
Palliative Support
Mobility Assistance
Wound Care
Home Care Asessment
Health Promotion Activities

Home Care Services
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Nurse Practitioner
Holistic, Client-Centred Care
Diagnosis & Treatment of Illness
Health Promotion & Prevention
Chronic Disease Management
Prescription & Renewals
Lab & Imaging Requistion
Specialist Referrals
Team-Based Care

SIMPCW HEALTH

After successful negotiations with the Ministry of
Health under the Primary Care Network initiative,
the Simpcw Health Program was awarded 0.5 FTE
Nurse Practitioner to provide on-site, community-
based healthcare services. 

As a Nurse Practitioner, Dr. Lisa Creelman
diagnosed and treated illnesses, ordered lab
tests, prescribed medications, performed medical
procedures, and provided referrals to specialists
and other allied practitioners. Lisa was part of
the collaborative team that included Simpcw’s
nurses, and other health staff that offered a
client-centred approach to care. 

In the 2023/24 fiscal year, the Health
Department added a Medical Office Assistant
position to support the Nurse Practitioner. The
MOA played a key role on the healthcare team.
She was responsible for a variety of activities to
help the nursing staff deliver quality patient care. 
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Community Services
Addictions Referrals
Treatment Support
National Addictions Awareness Week
Community Wellness Activities
Community Celebrations
Elders Program
Youth Program
Youth Pre-Employment Program
Personal Growth & Wellness Workshops
On-the-Land Activities
Clinical Counselling Services
Food Security
Safe Drinking Water Program

Youth Trip to Rogers

Arena for Canucks

Day

Jasper Melukwmintem

“Gather Together”

Conference

Health & Wellness

Summit

Grief and Loss

Workshop

Mental Health First

Aid Training

Trauma Informed

Practice Training

Healing Indigenous

Hearts Training

Vancouver Spring

Break Youth Group

Trip

SIMPCW HEALTH Highlights Community
Counsellor:

Elders program:

Elders program has been busy with a variety of activities and events. Monthly Elders Council

meetings were held to discuss program planning and to determine activities and events they

wish to attend. The Elders hosted craft fairs, raffles, and bake sales as a part of their

fundraising efforts. 

Safe Drinking Water Program:

As part of the Environmental Public Health Program, First Nations Health Authority provides the

Drinking Water Safety Program to the Simpcw community. The program monitors and provides

advice on the quality of drinking water from community wells and reservoirs using the

Guidelines for Canadian Drinking Water Quality. Through this initiative the water in the

community is sampled and tested on a regular basis. To date we have not had any major

concerns in the community. 
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SIMPCW HEALTH

Little Moccasins Head Start

Holistic Community-Based
Program
Early Learning Education
Enhancement of Childhood
Development
School Readiness
Family Outreach Program
Culture & Language Program
Food Security
Little Moccasins Six Components:

Scwelcwélt - Health Promotion
Kenknúcwmen - Social Support
K’wsélktn - Parent and Family
Xwqwelté - Culture and
Language
S7íllen - Nutrition

Medical Transportation

The Medical Transportation
Program provides financial
assistance to status community
members who must travel outside
of Barriere to attend 

doctor’s appointments
 specialist appointments
dental appointments
other medical services 

For the 2023/24 fiscal year,
approximately CAD 41,815 were
provided to clients on-reserve
who required medical
transportation assistance. 
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LANGUAGE &
CULTURE

The Language and Culture Department planned and
facilitated many events in this fiscal year:

Language & Culture

Team:
Language Manger:
Charli Fortier

Cultural Preservation Worker:

Language Preservation Worker:
Monica Jules

Language Teacher:
Angie Rainer

Cultural Lead
Shelly Loring 

Mary Mackenzie

Rae Bowser

Language Assistant
Tiffany Bowser

Cultural Education Worker

Ursula Johnston

June 21/23
National Indigenous Peoples Day Celebration
Jasper, AB
Joint effort between Simpcw departments to coordinate
NIPD celebrations in Jasper, AB. Event included language
lessons, plants & medicines workshop, vendors, drumming,
ceremony, and story telling. 
June 23/23
BSS Graduation

Rae said opening prayer, drummers sang opening songs
Barriere BC

June 28/23
Proponent Cultural Day

Language & Culture partnered with Tina Donald to host
Cultural Day for proponents. Stations included fishing
methods, plant walks, and hatchery tour. 

Dunn Creek Hatchery
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LANGUAGE & CULTURE
Sep 6, 2023
First Fish Ceremony
Raft River Viewing
Platform
Rae and Tiffany assisted Tina in running the
days events. Rae and Tiffany took youth
spear fishing. 

Sep 14-17, 2023
Simpcw Days
Mount Robson Park
Rae, Tiffany, and Shelly Loring coordinated
with Simpcw Staff to host Simpcw
membership in Mount Robson Park. Events
included canning, making jerky, drum making,
crafting, stick games, and family dance. 

Sep 17, 2023
Mount Robson Signage Unveiling
Mount Robson Park
Rae coordinated with Anna Kay to unveil the
signage for the interpretive trail they had
worked on with BC Parks

Sep 28, 2023
Orange Shirt Day
Chu Chua BC
Rae and Tiffany coordinated Orange Shirt Day for
Neqweyqwelsten students and SFN Staff
Oct 14, 2023
Community Celebration of Lives
Chu Chua BC
Shelly Loring coordinated with Dakotah to host
event 
Oct 25, 2023
Coho Day
Dunn Creek Hatchery
Rae and Tiffany assisted Tina in running stations at
Coho Day

Nov 3-5, 2023
Community Hunt
Chu Chua, BC
Language & Culture coordinated weekend hunt for
community members

Dec 10, 2023
Wreath Making
Chu Chua, BC
Language & Culture organized Wreath Making day
for community 

Dec 13, 2024
Neqweyqwelsten Winter Plays

Angie and Tiffany coordinated plays and winter
celebration

Chu Chua, BC

Dec 20, 2024
Winter Solstice

Mary organized Solstice Celebration 
Chu Chua, BC

Jan 12-13, 2024
Language Strategic Planning

Language & Culture hosted stragetic planning
session to gain community input on how to forward
language and culture as a community

Chu Chua, BC
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Ursula Johnston

LANGUAGE & CULTURE

Jan 21, 2024
Lehal Tournament
Chu Chua
Mary organized a lehal tournament for
Simpcw community members

Jan 29, 2024
MWHS Storytelling
Blue River
Rae organized a storytelling session at
MWHS for staff and Blue River community
members

Feb 28, 2024
Simpcw PG Office Grand Opening
Prince George
Mary and Charli attended the grand
opening of the Simpcw PG Office

March 1-3, 2024
Youth Engagement
Richmond BC
Tiffany, Angie, and Monical attended
Social Development Youth Engagement

March 12, 2024
Ribbon Skirt Making
Chu Chua BC
Mary organized, Angie, Shelly and Simone helped

March 21, 2024
All Members Engagement
Kamloops, BC
Language & Culture staff attended the Social
Development All Members Engagement to assist with
resources, ceremony, and cultural questions

March 23, 2024
Spring Equinox Celebration
Kamloops, BC
Mary organized equinox events hosted in the evening.
Activities included hat making and painting. 

Simpcw Language Cohort

20 Adult students are taking part in

the Language Cohort. This is the

largest cohort of language learners

in the Secwépemc Nation.

9 courses (3 credits per course)

Instruction twice a week for 1.5

hours

outcome: Language Proficiency

Certificate
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The Natural Resource Department (NRD) is responsible for the

overall health, conservation, protection and management of

land and resources within Simpcwu̓ l̓ecw. NRD performs the "on

the ground" work related to research, archaeology, cultural

heritage, environment and wildlife protection.

NATURAL
RESOURCES

Water Wildlife

Archeological
Sites

Cultural Uses

Plants & FaunaSímpcwemc

NRD Manager:
Kerri Jo Fortier

Fisheries Manager:

Tmícw Coordinator:

Resource Lead: 

Data Technician:

Forestry Advisor:

Tina Donald

Kia Mattice

Deanne Eustache

Sam Phillips, RPF

Holly Jackson

Arnold Baptiste

G2G Coordinator:

NRD Team:

Archives
Coordinator:
Anna Kay Eldridge

Audrey Todd

Lynn Guitard
Safety Officer:

Wildlife Coordinator:

NRD Assistant

Hathery Operations
Supervisor:

Wayne Sim

Marissa Eustache

Tyler Bowie

Archives Assistant:
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NATURAL RESOURCES
MANAGER

In 2021, NRD began to utilize NationsConnect, a

communication portal, which streamlines

applications with 700+ industry and government

users. Project-specific conversations provide back

and forth messaging within NationsConnect,

combining email and a communication log by

tracking communications against the project for

easy access, retrieval and reporting. Referrals

received in the fiscal years: 2021/2022 = 716;

2022/2023 = 739; 2023/2024 = 480.

Referrals and Applications

In 2021, the Field Technicians started to use the app: GeoKeeper, to collect, house and

manage the field data. NRD can use this data to monitor environmental change over time,

identify sites on the land for protection and mitigation, and support land-based decision-

making. 

One (1) Símpcwemc is committed as an Indigenous Monitor (IM) to continue to monitor

activities during the maintenance of operations of Line 1 and Line 2 of Trans Mountain in

Spreads 3, 4a, 4b, and Reactivation. 

Remainder of the Field Technicians completed monitoring for forestry development

activities, utilities expansion and/or upgrade projects, road & housing construction

monitoring. There are nine (9) Field Technicians, all Símpcwemc!

FIELD TECHNICIAN PROGRAM

1. April 2023 = 54
2. May 2023 = 35
3. June 2023 = 61
4. July 2023 = 42
5. August 2023 = 42
6. September 2023 = 24
7. October 2023 = 41
8. November 2023 = 22
9. December 2023 = 25
10. January 2024 = 43
11. February 2024 = 40
12. March 2024 = 51

Referrals

Kerri-Jo Fortier, NRD Manager



NATURAL RESOURCES
MANAGER

PROJECTS, ACTIVITIES,

POLICY/PROCECURES:

C.Parks:

 Wells Gray Park – Further discussions

have occurred on the Wells Gray Cave

with Canim Lake. There will be another

trip to the Wells Gray Cave in

collaboration with Canim Lake. 

Símpcwemc do not have to pay Park

User Fees on any BC Parks and Rec Sites

in Simpcwúl̓ecw. 

D.Policy, Procedures:

Simpcw Assessment Process (SAP) –

Simpcw Council has approved the

Simpcw Independent Environmental

Assessment Process in May 2023. It is a

Review Process coordinated by Simpcw

to ensure Community members interests,

concerns and perspectives are

appropriately considered and addressed

in the review and assessment of

proposed Projects in Simpcwúl̓ecw. Next

Step: development of project thresholds

that will qualify projects to go through

the Simpcw Assessment Process. 

TRAINING AND
EMPLOYMENT
OPPORTUNITIES:

AIRS Drone Flight
Training – October 7 to
11, 2024. 

STAFF CHANGES:
Tímcw Coordinator
hired in April 2024 –
Kia Jules.
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A.Specific Claims: 

Dunn Lake Road, Chinook Cove Ferry

Road, Windpass Road, Barriere – claims to

be reviewed by Simpcw and submitted for

negotiation to Canada.

B.BC Hydro (BCH):

Simpcw-BC Hydro Campfire Agreement

(Agreement) was executed at the Signing

Ceremony on March 10, 2023. The

Campfire Agreement was entered into, to

establish the principles, engagement

model, focus areas, resources, and

processes from which BC Hydro and

Simpcw will develop further reconciliation

measures and advance our long-term

relationship. We are currently in year 2 of

the Agreement, which will provide funding

for the following: 

Engagement Contribution ($20,000.00),

Training Initiative ($15,000.00), 

Simpcw Days ($11,800.00), and

Emergency Management ($29,800.00).

Monthly meetings occur between

Technical Staff and the Joint Executive

Committee meet once annually; as per

Terms of Reference. 



NATURAL RESOURCES 
ARCHIVES

Tête Jaune Cache Specific Claim

Elders consultation meetings 

Cultural Stewardship Plan

Global Survey

Genealogy

Signage & Writing Projects

Programs and Services

Claim size set, ethnography and maps supported this and Canada accepted the claim size as

we outlined it.

Hosted two community meetings with Big River Analytics and our lawyer from Mandell Pinder

to discuss the claim and how to evaluate and assess the loss of access to Northern

Simpcwúl̓ecw and its impact on the cultural, spiritual, and physical health of the community,

including loss of harvesting sites for medicines and loss of language associated with specific

activities and places in the north of the territory. 

Tête Jaune Cache Specific Claim

Elders consultation meetings initiated

Meetings held monthly and are going well. 

Both NRD and Language & Culture are bringing projects to discuss or have requests for

feedback on to the Elders. 

Elders paid honoraria to be there, served lunch.

The Elders Council rep has a standing invitation to those meetings which can be attended

virtually or in person. 
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NATURAL RESOURCES
ARCHIVES

First draft was created in December of

2023, revisions continue, will eventually be

brought to community. 

We continue to meet on a monthly basis via

online meetings, with one or two in person

meetings/workshops per year, typically

spring and autumn. 

Cultural Stewardship Plan 

Global Survey
Underway, about 70 recordings identified

to digitization and eventual transcription.

To date, 29 VHS recordings have been

digitized and are being surveyed for

triaging transcription

Identified photos and slides for digitization

project

Genealogy
Have started research for creating a

genealogy policy, which I have brought to

the attention of the Elders.

Met with two other Nations to discuss their

policy and approach to genealogy and

requests for genealogy information

Have found a database that checks all the

boxes we were looking for (stable company,

uses our own storage/serves and is not

stored in a cloud or accessible to the

public, reasonable price). 

Still waiting on legal consultation, will

consult with Social Development once I

have met with legal. 
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NATURAL RESOURCES
ARCHIVES:

Successful opening celebration for the

completed Mount Robson Provincial Park

signage. 

Finalized the text and design for the Jasper

Simpcw Exhibit. Opening celebration was

planned for September 7 & 8th, but with

the Jasper fire, that is unlikely. However we

have not had official confirmation of

cancellation. 

Signage & Writing Projects
Wrote a successful grant for 95$k to

support two year long project related to

creating signage at Cranberry Marsh.

Signage writing moved over to Language &

Culture between the time the grant was

written and awarded. Archives will continue

to support L&C throughout the project. The

awarded grant includes funding dedicated

to bringing Simpcwemc up to

Valemount/Cranberry Marsh to visit the site

R E P O R T E D  B Y :
Anna Kay Eldridge, Archives Coordinator
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NATURAL RESOURCES
FISHERIES:

Fisheries Manager: Tina Donald

Fisheries Operations Supervisor:

Operations Assistant: 

Tyler Bowie

Fisheries Team:

Elkstwécwmentem re 

syecwemíntem re tmícw

In the last fiscal year, 2023-24 we had a few changes in

fisheries program, specifically Dunn Creek Hatchery. Don

Guitard retired from Hatchery Manager position and Tyler

Bowie was moved into new named role as Operations

Supervisor. Early September 2023 James Celesta was hired

as Operations Assistant. 

Over the following year, our work on the development of the

well system began at the hatchery. The well system and

aeration tower will provide cool running water to our

hatchery, which we desperately need during warmer late

spring into summer months. Once operational we will look to

start raising Chinook in our hatchery. 

With the funding support of Lower North Thompson

Community Forest, Pacific Salmon Commission and

Department of Fisheries & Oceans we have been able to do

several improvements at the hatchery. 

October 2023 marked 40 year anniversary of hatchery

operations. In the beginning the hatchery raised Coho and

Chinook. 

James Celesta

“Working together to take care of the land”
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NATURAL RESOURCES
FISHERIES:

Simpcw fisheries department works with Secwepemc Fisheries Commission staff on

projects from water monitoring, Chinook counts, drought assessment and habitat work. We

both are actively involved in Thompson-Shuswap Salmon collaborative – Salmon Ecology &

Restoration Technical Working Group. TWG is focused on pulling together all salmon

related data into one spot. 

Simpcw is thankful for Skeetchestn Fisheries for helping harvest Chinook salmon from

Kamloops for our community. A number of our streams over the last decade have really low

returns of salmon. Fisheries Manager currently sits on the Fraser Salmon Management

Council to help rebuild the salmon stocks for the whole Fraser Watershed. 

Since November 2016 our Interior Fraser Coho have been listed as

“Threatened” and since January 2020 our Chinook, North

Thompson, summer population have been listed as “Endangered”.

The spring of 2024 marks 18 years that we have been doing

Stewardship and Education in the North Thompson and Robson

Valleys for schools from Barriere to McBride.  In our program we

have six Coho tanks, where students learn about Coho and other

species of salmon and the protection of their habitat.

June 2023 we hosted a Simpcw Cultural Day at the hatchery for

our proponents who work in Simpcw Territory. Cultural education

was based on our Natural Resource Departments Six Directives:

water, plants & fauna, cultural uses, wildlife, archaeological sites

and our Simpcw People. In October 2023 we hosted the 27th

Annual Coho Day at the hatchery. As part of our stewardship

program, starting in 2020 we have been assisting Spruce City

Wildlife Association capture Chinook brood out of Swift Creek.

The Chinook eggs, captured in August, are raised from eggs to fry

and released back into Swift Creek the following May. 

R E P O R T E D  B Y :
Tina Donald, Fisheries Manager
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NATURAL RESOURCES
G2G:

Resources Management
Activities, Applications, Projects:

1.

R.Au.Sh Indigenous Protected and

Conservation Area (IPCA) received

significant funding to support the

establishment of this area. The management

will be based on input from the community.

Community engagement on a management

plan for the R.Au.Sh valley will begin once

data on wildlife populations, streams, maps,

etc is generated. 

Simpcw is working on a Value Added

Committee in the Robson and North

Thompson Valley to promote sustainable and

better use of wood fibre for small business

including SRG. This initiative is led by

Simpcw but includes local governments,

Entrepreneurs and Provincial Government.

G2G Coordinator, Holly Jackson
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Simpcw has implemented the Interim

Stewardship Plan based on Six Directives.

The Plan is enforce while Simpcw builds the

community-driven Territorial Stewardship

Plan.

We have been working on cumulative affects

studies and forest health management

within Simpcwúl̓ecw. This is to ensure that

we are managing Simpcwúl̓ecw for future

generations.

Simpcw is working with BCTS on overall

management practices and a strategy to

develop co-management as these chart

areas sit on the campfire. 

We are currently working on the Robson

Valley Timber Supply Review and will be

soon working on the Kamloops Timber Supply

Review with the current pressures of

harvesting within Simpcwúl̓ecw.

We are working collaboratively with SRG

forestry department on initiatives that

support Simpcw’s directives such as road

deactivation, forest health and Interim

Stewardship Plan (Raft).

Simpcw has signed relationship

agreements/MOUs with the major licensees.

These agreements form a relationship

between Simpcw and licensees and allow

SRG to form continued economic

agreements.



NATURAL RESOURCES
G2G:

Under the direction of the Chief and Council and the

Natural Resource Department, Government to

Government (G2G) encompasses the interactions

between Simpcw and the Province of BC. G2G seeks

opportunities to advance discussions with the Province

of BC on ways for Simpcw to economically benefit from

the resources within Simpcwúl̓ecw and have a say in the

stewardship of the tmícw (land, air, minerals, and

resources).

Simpcw Government-to-Government (G2G) efforts

focus on both the collective Qwelmínte Secwépemc

(QS) level and the Simpcw campfire level. 

At the QS level, we have been engaged in conversations

around stewardship planning at the forest landscape

level. Simpcw has been clear that we have our Interim

Stewardship Plan and it is being implemented. BC, QSO

and signatories are actively involved in the discussions

meeting regularly to build a path forward.

Simpcw is continuing to put a lot of effort in at the

campfire level and building a government to government

relationship with the Province. Simpcw has the following

Working Groups: Campfire, Forests/Water, Lands, and

Resource Stewardship, BCTS and Energy, Mines and Low

Carbon Innovation (EMLI). We meet monthly with each of

the Working Groups. We see strong participation at each

of the meetings. 

R E P O R T E D  B Y :
Holly Jackson, G2G Coordinator

2. G2G Updates:

3. Looking Ahead
to 2024/25

Over the next year,

Simpcw will continue

to advance our work at

the Campfire and at

the QS.

This fall, the Provincial

Government will head

into an election and an

interregnum period.

During this time,

Simpcw will continue

to work at an

operational level to

advance our priorities.

We will also do the

groundwork necessary

to prepare for working

with the Province once

the election is over. 

2023/2024 Annual Report / SimpcwPage 34



NATURAL RESOURCES
TMÍCW:

The Territorial Stewardship plan is going well by means

of community engagement, we are working toward

creating the vision and guiding principles for Phase 1.

Working on Phase one with Simpcw NRD is Dillon

Consulting. This project has a staff working group that

meets monthly. The project has a four year timeline

wrapping up in March 2027. There has been a survey

created to capture the priorities of our members. 

Our next steps are to build our mapping and spatial

data and we will have a community engagement in

November of 2024. 

Territorial Stewardship Plan

R.au.Sh Indigenous protected Area
(IPCA)

We are in cohesion in solidifying an Environmental Work

plan between NRD and Estsék’ to gather field data of

the IPCA. A part of this is also gathering background

research data that shows the relationship between the

ecosystems and overall landscape health.

There are seven activities outlined in this workplan and

they include:

1.Literature Review and Gap Analysis

2.LiDAR

3.IPCA Management Plan

4.Field Work

5.GIS and Mapping

6.Annual Interim Report

7.Community Outreach
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NATURAL RESOURCES
TMÍCW:

R E P O R T E D  B Y :
Kia Mattice, Tmícw Coordinator

postion start April 2, 2024

R.au.Sh Indigenous protected Area
(IPCA) cont.

Our next steps are to begin land appraisals and move

toward purchasing tenure within the boundary. 

We continue to work with our ministry representatives in

our Working Groups, and regular meetings to further this

project. We still hope to move toward a Section 17 within

the Land Act and potentially explore a NRR (No

Registration Reserve) for the mineral interest.

A template for a management plan is being explored

with the Ministry of Water, Land and Resource

Stewardship to move these protection measures ahead

Tactile Terrain 3D Map
A large 12-person boardroom table with a 3D Territory

landscape map will be created for the new NRD building

to come. The table will be on wheels, able to be

separated in two pieces and have extensive territory

detail with our highlighted areas. Interpretive feature

panels along the wall with our chosen story to highlight

Simpcw is being planned as well. This table will put

Simpcw territory in the center of the decision-making

process. 
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NATURAL RESOURCES
WILDLIFE:

Projects:
Begin discussions with the province on Larch assisted

migration and implications to Simpcw. Literature review

still pending.

Begin discussions with Estsék’ to oversee the caribou

supplemental feeding program.

Begin discussions with Estsék’ to oversee the FSR

rehabilitation program.

Begin discussions with the province on the Robson Goat

project.

Begin phase 1 of the ungulate management plan (UMP).

Establish an invasive species/vegetation management

program.

Establish Simpcw’s intent with the province to manage

ungulates within our territory.

Signed on as a partner with the RSI.

Referrals:
7410298 & 7410299 – Westlund 

410425- initiation of consultation on caribou recovery

408723- engagement with BC Parks on caribou recovery

36460-30-engagement with province on mtn goat

habitat. 

Consultation with the province on 2023 wildfire rehab.

78150-25 – consultation with province on trapline

transfer.

A-8520- consultation with the province on the southern

mountain caribou genetics study.                                      

Meetings, Committee,
Conferences, Events:

Caribou restoration

workshop; Samatosum mine

tour; Engage CMH heli

tenure tour; Engage MWHS;

Nations meeting with the

Forest Practices Board;

Hunter engagement annual

meeting; Attend regular

working group Teams

meetings for: Caribou

Recovery (RCCSC) and the

technical working group; SW

BC Grizzly committee. 

Capacity building, Training or programs:
RISC training; Species at Risk workshop; Invasive species

workshop; carbon offsetting workshop
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R E P O R T E D  B Y :
Wayne Sim, Wildlife Coordinator



SD Team:
Social Development Manager:
Carmen Hance

Office Lead:

Event Coordinator:

Jurisdiction Coordinator:

Family Preservation Worker:

Income/Administrative Ass.:

Family Preservation Worker -
North Region:

Elise McInnis

Megan Sim

Kathleen McDonald

Ronda McInnes

Linda Dawson-Reid

Simone Lampreau

Tammy Dangtim

Karla Green 

Heather Lowe

Family Preservation Worker -
South Region:

Urban Team Lead:

Urban Administrative
Assistant:

SOCIAL
DEVELOPMENT

COUNCIL PORTFOLIO:

Primary Rep: Alison Green

Alternate Rep.: Tina Donald

Programs & Services
Income Assistance
Counselling or referral services (family and
individual care)
Liaise with outside agencies such as Ministry
of Children & Family Development (MCFD)
and Secwepemc Child and Family Services
(SCFS)
Case management with other Simpcw
Administrative Departments
Home visits
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EVENT / PROGRAM / INITIATIVE # Of Participants Date: 

Melukwmintem (“Gather Together”)

Meat Deliveries (Away From Home)

Meat Deliveries (Community x 2)

Winter Clothing Grant

209

~70

225

113 October 31, 2023

October 19 - 22, 2023

October 13, 2023

October 31, 2023

SOCIAL DEVELOPMENT
PREVENTION:

Preparation for Melukwmintem Event

Community Meat Delivery

Halloween Celebration with Fireworks

Sponsoring of the Fire Department’s

Skating Party

Women’s Wellness Groups

Attendance at the signing of the Urban

Prevention Agreement in Victoria, Urban

Prevention Office Openings, Protecting

Our Children Conference, Social

Development Strategic Planning,

Leadership Training, Jurisdiction

Engagements, Our Children Our Way

Conference, Mental Health First Aid,

Trauma Informed Practice Workshop

5 km Foam Fest Run

Valentine’s Day Festivities

Promotion of sport engagement

Athletic Fees for youth

Holiday Toy Drive 

PREVENTION ACTIVITIES:

Engagement of Community and Away

From Home Members

Calling Our Children Home Ceremony

Urban Prevention Services Signing

Ceremony 

Cultural Engagement

MELUKWMINTEM HIGHLIGHTS:
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SOCIAL DEVELOPMENT
JURISDICTION:

On October 20, 2023, Simpcw signed the first ever Urban Prevention Services Agreement with the Province of

BC’s Ministry of Children and Family Development (MCFD). This Agreement will enable Simpcw to provide

preventative family support and cultural services to Simpcw Members residing Away From Home. 

On January 29, 2024 a Simpcw Office was opened in New Westminster and 

on February 28, 2024 a Simpcw Office was opened in Prince George. 

Highlights & Updates

Engagements:
April 20-23, 2023 – Prince George 

May 11-14, 2023 – Vancouver

July 19-21, 2023 – Youth in Sun Peaks

September 7-10, 2023 – Elders in Kamloops

November 23-26, 2023 – Vancouver

December 14-17, 2023 – Kamloops

February 1-4, 2024 – PG & Alberta in Jasper

March 1-3, 2024 – Youth in Vancouver

March 21-24, 2024 – All Members Engagement in Kamloops

The Jurisdiction Engagements focus on the development of Simpcw's
child and family services law, Yecwemintem re Kwséltkten-kt "Looking
After Our Relations/People" and are designed to enable participating
members the means to provide their knowledge, ideas and input into
the law. 

On March 21-24, 2024 

we were finally able to host the very first All

Members Jurisdiction Engagement at the Coast

Hotel in Kamloops. There were over 150 Members

in attendance! The goal of the Engagement was

to complete a Full Draft Review of Simpcw’s

Yecwemintem re Kwséltkten-kt "Looking After Our

Relations/ People" Law to date. We are eagerly

reviewing all the edits and making the necessary

changes.

by Kat McDonald
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Here is an overview of what each of our Regional Jurisdiction Engagement looks like:
 Draft Section Reviews (DSR). During DSR participating members are doing line by line or principle by principle reviews of
sections of the law in which information has already been collected from members at previous Engagements. Members are
provided with a Draft Copy of the section and are asked to read through each principle and provide their feedback and edits. 

1.

 Discussion period. During the Discussion period, participating members are asked a number of questions pertaining to
specific topic areas, that will eventually become sections of the law. There is background research and context provided
to members and then time to work in small groups and to have a larger group discussion. The purpose of the Discussion
period, is so to collect knowledge, ideas and input from participating Simpcw Members.

2.



Gatherings were held in both office locations to obtain feedback about cultural services needed. 

50
adults and many children attended the events
Needs around housing, childcare costs, grocery costs, clothing for infants and children, help with
sports and extracurricular activities were identified

Both regions would like to see a private Facebook group in order to enable communication amongst
each other and both regions are eager to learn more about language, basket making, drum making,
learning songs, gathering, making medicine, beading and quill work

Wellness Activities were discussed: parenting skills, trauma training, family wellness, mental health first
aid, building their genogram, relationship wellness

Assisted a family leaving a domestic violence situation.
Assisted a family to stay together in moving to a new community for work.
Developed cultural support plans for children in care living away from home.
Reunited members with family.
Home visits with Family Preservation Worker for support and assistance.
Referrals to appropriate Simpcw department, community, governmental and ministry contracted services.
Assisted in filing court documents.
Connected a youth in care to cultural practices.
Assisted youth in care to find a secure placement.

10
Services we have provided:

SOCIAL DEVELOPMENT
URBAN PREVENTION TEAM: by Linda Dawson Reid

New Urban Prevention Offices opened

Tammy Dangtim started on Jan 8th, 2024 as the Family Preservation Worker
for the Lower Mainland. Simone Lampreau started on Jan 22nd, 2024 as the
Family Preservation Worker for the Northern BC 
Linda Dawson Reid as a Team Leader on Jan 22nd, 20242
New Family Preservation Workers

New Westminister, Prince George

13 Children and youth open files
9 in the northern region and 4 in the Lower Mainland. There are 5
children under the age of 18 in care and 2 youth over the age of 18
transitioning into adulthood. 
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SIMPCW
EMERGENCY
MANAGEMENT

11 Active CCVFD (Chu Chua Volunteer Fire Department)

members (3 of them are Simpcw members)

1 Junior member (Simpcw member)

CCVFD Responded to 8 Fire call outs in the 2023/24

fiscal year. 

October: Our new Fire Engine arrived! This was self-funded

and was built by Fort Gary Fire Trucks in Drumheller,

Alberta. 

MORE UPDATES:

UPDATES:

CCVFD received a fire suppression skid (water

tank and pump) that can be easiest used in the

box of a regular pick-up truck. This was

provided by “Paramedics with our Borders” - an

international charity that donated these skids to

all TNRD Fire Departments. TNRD asked if we

would like to be included - with the only

requirement being that we send the donating

organization a “Thank You”- letter. 

In February 2024 Simpcw Emergency Management purchased 2 snowmobiles in order to have

capacity to respond to winter emergencies.

FireSmart landscaping was installed at the CCVFD Firehall to showcase the practical aspects

of FireSmarting physical locations.
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SIMPCW
EMERGENCY
MANAGEMENT

IIA (Indigenous Initial Attack) was active for the 2023

season on contract with BC Wildfire Services. The program

was run under Simpcw again this year, after SRG had

taken it over the previous year. We have one crew of 4 fire

fighters as well as one coordinator. One crew member and

the coordinator were Simpcw Band Members. The crew

was active for most of the season, working mainly in the

Adam’s Lake area. The crew has proven themselves as

valuable assets and proven the worth of the program.

BCWS is looking to use this model as a template to engage

other First Nations communities in similar programs.

No Emergency Operations Centers were active for the

2023/2024 fiscal year. 

MORE UPDATES CONT.:

Emergency management coordinator Melanie Stutt and fire chief Ron Lampreau jr.



FINANCIAL
OVERVIEW
2023/2024
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See Appendix
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