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“Simpcw Health Program embraces and is  

committed to supporting Simpcw in creating  

wellness in all aspects of life. Our holistic  

philosophy guides us to be healthy individuals that 

create healthy communities that are balanced in all 

phases of spiritual, physical, emotional  

and mental well-being.” 
February 2008 

Ron Lampreau Jr.  Roy Lampreau 



Simpcw Health Program Annual Report 2016/17      3 

 

Chief & Council 
Chief  

6 Councillors 

Simpcw Health Board 

Chairman 

Vice-Chairman 

Executive/Council Rep 

4 Board Members 

Health Director 

Community Health Nurse/ 

Home & Community Care  

Nurse Supervisor  

    Wellness /Addictions  

      Referrals Worker  

Community Support Worker 

Head Start Coordinator 

Health Clerk 

Contract Services 

Accreditation Coordinator 

Clinical Counsellors 

Reiki Practitioners 

Core Staff 

Personal Care/Home Sup-

port Worker  

Homemaker  

Children’s Oral Health Initiative 

Aid 

Head Start Assistants 

Capital/Infrastructure Manager 

Janitor 

Simpcw First Nation Community Members 

Youth & Family Development 

Worker 

Working Relationships 
 

First Nations Health Authority 

Band Administrator (SFN) 

Social Development Manager (SFN) 

Secwepemc Child & Family Services 

Interior Health Authority 

Yellowhead Community Services 

Cultural Coordinator (SFN) 

Education Resource Teacher (SFN) 

Education Manager (SFN) 

Neqweyqwelsten School 

Barriere Sec./Elem.  School 

MOU with Neqweyqwelsten 

School 

SIMPCW HEALTH PROGRAM—ORGANIZATIONAL CHART 

Diabetes Nurse Educator 

Footcare Nurse 



Simpcw Health Program Annual Report 2016/17      4 

 

This year has provided an opportunity for the Simpcw Health to take a step back and exam-

ine various aspects of our programs and services.  From the perspective of the Simpcw Health 

Board, and based on a training session and the completion of a self-evaluation, it has been a 

time to review policies and practices, and to ensure that there is clarity of governance roles 

and responsibilities.  The Administrative Agreement with Simpcw First Nation was revised to 

more accurately reflect the respective governance roles of Health and the Council, and meet-

ings were held with Council to ensure that both bodies were effectively supporting our lead 

employees, within our respective mandates.  These communications proved to be very posi-

tive and confirmed that there continues to be significant trust and mutual support between 

Health and Council. 

Further self reflection was essential, throughout Health programs, as our next Accreditation 

process was launched.  This useful process required all staff and the Board to attend to every 

aspect of our work, to ensure that we were maintaining the high standards set by Accredita-

tion Canada.  We were rewarded for all efforts, being granted Accreditation with Exemplary 

Standing, for our Health programs and services.  This rewarding outcome can be attributed, 

in large part, to the thorough work of our Accreditation Coordinator and the leadership of 

our Health Director.  

Immediately following the completion of our Accreditation, staff began the work of preparing 

to do an in depth Community Needs Assessment.  This initiative, a follow up to the assess-

ment done in 2011, was due, in order for us to get input and feedback from the community.  

The intent was to get a deeper understanding of community satisfaction with health pro-

grams and services, and to gather our clientele’s perceptions of the health needs of those we 

serve. 

Meanwhile, all programs have continued and were expanded, as the need arose. The Annual 

Report includes a comprehensive overview of the broad range of programs that have been 

provided over the last year.  As in previous years, we have had the advantage of being able to 

access augmented services through the First Nations Health Authority, with our leadership 

and our Health Director actively participating in, and contributing to, discussions and deci-

sion-making in this broader arena.   

As ever, it has been a privilege for the Simpcw Health Board to serve the community, and, to 

be supported by staff who are consistently dedicated to service and to being effective in all 

aspects of their work.  As we examine the outcomes of our Needs Assessment, we will contin-

ue to refine our focus to ensure that we meet the goals of our community members in reach-

ing their aspirations for good health, recognizing that each individual has a unique perspec-

tive  on what it means to be healthy. 
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Weyt-kp xwexéytep Simpcwemc. I am pleased to present the Simpcw Health Program’s Annual Report 

to the Community, which provides an overview of the programs and services delivered from 

April 1, 2016 to March 31, 2017. Included in this report is the Annual Audit Report providing 

the financial results for the 2016/17 fiscal year.  

 

First and foremost, words cannot express the gratitude I have for leadership, health staff and 

consultants. The team continues to demonstrate their dedication and support to the program, 

the clients and their fellow team members. Their commitment to excellence is demonstrated 

in the frequency and quality of activities, events and opportunities provided within the com-

munity. I couldn’t ask for a better team! 

 

In the past year, the Simpcw Health Program had a few changes in staff including the return 

of the Community Health Nurse/Home and Community Care Nurse Supervisor, Rhiannon 

Hall along with the hiring of a part-time Registered Nurse, Jennifer Amos. Jordan Froste 

joined our team as a part-time Elders Coordinator bringing an abundance of exuberance and 

youthful spirit. Jules Philip also returned as the Youth Program Coordinator replacing Dallas 

Ingvartsen and Justin Prairie-Chicken. Justin continued to assist with the youth after-school 

program while providing cultural support to Neqweyqwelsten School.  

 

CONTRACTED SERVICES 

 

 Quarterly visits from the Diabetes Nurse Educator. Susanne Gray’s intent was to increase 

awareness of lifestyle choice around physical activity, nutrition and medication manage-

ment and to increase awareness of diabetes for prevention and maintenance.  
 
 Bi-weekly visits from the Advanced Foot Care Nurse. Christine Gammel provided spe-

cialized foot care for diabetic clients and seniors to help maintain healthy feet.  
 
 Clinical Counselling from Jeff More provided one-on-one counselling sessions, produc-

tivity coaching, parenting workshops, staff debriefing & professional development. 
 
 Weekly appointments for Elders with Reiki practitioner, Chelsea Harris.  
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HIGHLIGHTS FROM 2016/17 

 

 The Simpcw Health staff were awarded Accreditation with Exemplary Standing by Accreditation 

Canada.  

 In collaboration with the District of Barriere, we hosted a one-day Seniors Fair at the Barriere Ridge. 

Elders were encouraged to join the health staff at various informational booths and listen to guest 

speakers.   

 With a grant from First Nations Health Authority (FNHA), twenty-three (23) individuals received 

Critical Incident Stress Management certification.  

 Seventy-two (72) individuals participated in the First Nations Regional Health Survey .  

 Five hundred dollar ($500) Health Scholarships were granted to Simpcw Band Members, Jayne 

Wenlock, Melpetkwe Matthew and Brooke Mounsey.  

 With funding from the Joint Project Board, a Nurse Practitioner was hired to provide bi-weekly clinics 

at the Health Centre (10 hours per month). 

 Panorama, a provincial immunization reporting system, was implement allowing our nurses access to 

up-to-date immunization information. The process included extensive privacy and confidentiality 

training.  

 With financial support from the Heritage Trust Fund, we had a 90 Day Fitness Challenge, circuit train-

ing, weight and strength training, kids and adult kickboxing, Zumba, kids hip hop classes and trail 

running. Fourteen (14) individuals began training for the Tough Mudder.  

 The Simpcw Health Program assumed full responsibility, including the supervisory role, for health’s 

janitorial services. The transfer of janitorial services will allow for compliance testing and quality im-

provement.  

 The Community Health Nurse (CHN) received her Advanced Footcare certification allowing clients to 

access Footcare services in the community.  

 A Community Needs Assessment was conducted with one hundred and four (104) surveys completed 

by community members. The information compiled will provide direction for program planning, 

workshop delivery, and staff training.  

 As the Interior Region Representative on the First Nations Health Directors Association Executive 

Board, I attended the 6th Annual Nuka System of Care  Conference  in Anchorage, Alaska,  FNHDA 

Annual General Meeting (AGM) in Prince Rupert and board meetings in Vancouver.  
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ACTIVITIES & TRAINING 

 Simpcw Health Board meetings - preparing agendas, transcribing minutes, planning out-

of-community meetings and workshops, communicating with Board members for meeting 

times, dates, changes etc. 

 Medical Transportation/Patient Travel 

 First Aid & Automated Electronic Defibrillator (AED) Recertification 

 Administrative Assistant Certificate 

 Excel Training 

 Breast Cancer Fundraiser 

 Prospective Analysis—Errors in the Workplace 

 Office administration – pick-up and delivery of in-coming and out-going mail and faxes, 

maintaining staff calendars for holidays and out-of-office days, organizing appointments 

for clients, scheduling client transportation etc. 

The Health Clerk position continues to be busy with assisting clients with Medical Transpor-

tation/Patient Travel, the Elders Medical Fund and the Community Medical Fund. Clerical 

support is also provided to Simpcw Health Staff and the Simpcw Health Board along with 

general office administration work.  

 

Simpcw Snowboarding Team  

Taylor Narcisse 
James Celesta 

Mason Cahoose 
Jared Fortier 
Shay Baker 

Nicole Narcisse 
Leilani Celesta 

Raine Celesta-Camille 

Darrell Jules 
Richie Celesta 
Jacob Sterling 

Madison Sterling 
Cy Celesta 

Ricky Celesta 
Jules Philip 
Earl Celesta 
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The Medical Transportation/Patient Travel program continued to provide financial assistance 

to status community members who must travel outside of Barriere to attend doctor’s appoint-

ments, specialist appointments, dental appointments and other medical services that cannot 

be accessed locally. The program has provided approximately twenty-eight thousand, five 

hundred and twenty-two dollars ($28,522) for one hundred and fifteen (115) clients living on-

reserve who required medical transportation assistance. Rosemary Donald , patient travel 

driver, provide medical transportation to the Simpcw elders.  

 

2016/17 Apr May Jun Jul Aug Sep Oct Nov Dec Jan Feb Mar 

Adult Males 18 11 21 16 24 18 15 17 9 18 20 27 

Males 18 and Under 0 3 5 1 1 5 5 0 1 2 2 3 

Adult Females 25 22 26 23 22 27 18 18 25 21 28 27 

Females 18 and Under 3 3 0 2 2 3 3 1 3 2 1 8 

Serena Steele 

Afton Wittner, Melanie Stutt, Ron Lampreau, Carmen Hance 

Tina Donald, Angie Rainer, Marissa Eustache, Shelley Lampreau 
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What a year! Kukwstse`lp for the warm welcome back last October and for the love and sup-

port shown to Erin Sanderson as she jumped in with both feet!  

The Simpcw Health Program has been offering many awesome workshops and programming 

to this amazing community and people have been awesome at taking advantage of all the 

health information and services available to improve their daily lives and the lives of everyone 

in their family.  We are still offering the mandatory health programming which consists of 

communicable disease control, home and community care, prenatal nutrition and health pro-

motion and disease prevention services.  We are striving to maintain a strong focus on health 

promotion by offering information about healthy behaviors, healthy lifestyle, and food for 

fueling healthy bodies by ways of information sessions, one to one sessions with the nurse, 

wellness coordinator and clinical counsellors, posts to our Facebook page and posters 

throughout the health office.  

And we have a Nurse Practitioner!! Her name is Laura Fitzgerald!  Laura has been an incredi-

bly valuable addition to the health team and without her here many of our community mem-

bers would not be getting access to a care provider at all or the timely access to have their 

health needs addressed! Thank you to Shelley and her team of advocates for making that hap-

pen!   

Wellness is one of the biggest determinants of health; the greatest gift you can give yourself 

and your family is a healthy you! I’m so proud of everyone that has taken steps to improve 

their own health! It is SO good to see and you’re setting great examples for the youth in the 

community!  Keep up the good work!    

William Pete &Erin Sanderson 
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ACTIVITIES & TRAINING 

 Height and weight of Head Start kiddos for car seat safety and getting comfortable with 

health visits  10 kids each time – done twice.  

 Gardening Program – 22 gift cards to support gardening efforts 

 Youth workshops – sexual health, hygiene, nutrition, healthy decision making, self-care 

 Erin completed Critical Incident Crisis Management 

 NAAW – sexual health discussions with youth at Barriere Secondary School 

 NAAW – health fair with TRU nursing students – info booths and lots of visuals!  

 NAAW – Naloxone presentation to the community with Deb 

 Became a distribution site for Take Home Naloxone Kits 

 Meal planning and healthy choices discussions 

 Menopause workshop with Naturopath Doctor.  

 Footcare certification – 8 clients 

 Meeting with principles of Barriere high school and Elementary schools  

 Barriere Seniors Wellness Fair 

 Interior Nurses Meetings – quarterly – updates on improvements and challenges within 

the interior for nurses providing services on reserve – chance to advocate for services 

and change  

Rhiannon Hall, Shelley Lampreau & Pamela Crema Jade Nickel, Lydia Enochsen, Mel Jules, Ts’kwenik Schooner& Kylee Donald 
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The Canadian Prenatal Nutrition Program (CPNP) is a community-based program that pro-

vides support to improve the health and well-being of pregnant women, new mothers and 

babies in our community. CPNP’s main objectives are to: provide support for healthy ma-

ternal nourishment; provide support, education, and awareness around breastfeeding; and 

nutrition screening, education and counselling for pregnant women and new mothers living 

within our community. During the fiscal year, two (2) new babies were welcomed to the 

world while four (4) families received grocery vouchers and resource packages to support 

healthy prenatal nutrition.  

Iss-goo-naht-khi-too-pii Prairie-Chicken Nevaeh MacLaren-McLeish 

Rhiannon Hall, Samantha Berger, Cohen Eustache,  

Sebastien Benegas-Joseph, Jamie Stephens, Ty Rainer, 

Mason Wohlgemuth, Alexa Rosette 



Simpcw Health Program Annual Report 2016/17      13 

 

Routine Immunizations 

SERIES AGE TOTAL 

Primary 2—23 months 
3 

Childhood 4—6 years 
4 

School Age Grade 6 & 9 
1 

Adults 19+ 
0 

 

Within the last fiscal year, the Community Health Nurse carried out provincially and federally 

mandated Communicable Disease Control Program initiatives within the community. These 

included routine childhood and adult immunizations, annual influenza immunization, tuber-

culosis screening, communicable disease outbreak surveillance and compiling and submitting 

reports of results from each of these areas.  

  

Influenza Immunization 

TOTAL AGE  

2 years to 64 years  64 

65 years and older  17 

Health Care Workers  10 

Tuberculosis Screening 

TOTAL NUMBER SCREENED TOTAL (+) 

0 18 

Jeff More & Coreen Ironside              Top Right: Holly Joseph 
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The main objective of the Home and Community Care (HCC) Program is to assist communi-

ty members living with chronic and acute illness in maintaining optimum health, well-being, 

and independence within their homes and the community. We strive to assist clients and 

their families to participate in the development and implementation of the client’s care plan 

to the fullest extent, while utilizing available community support services in the care of the 

clients. Services that are provided to Home and Community Care clients may include home 

care nursing and support, such as: assistance with personal care; regular physical, mental 

and emotional assessment; dressing changes; mobility assessment and provision of and as-

sistance with access to mobility aids and other specialized medical equipment, as required. 

All of our clients receive integrated case management; linkages and referral, as needed, to 

other health and social services; and facilitation of communication between the client, fami-

ly, Simpcw Health staff, and other professionals involved in their care.  

ACTIVITIES & TRAINING 

 Medication reviews 

 Medication management 

 Medical transportation 

 Increased service to include pacemaker appointments 

 Collaboration with RIH Pacemaker Clinic and Medtronic 

 Multi-disciplinary care conferences for case management 

 Increased communication with physicians and pharmacy  

 15 clients for the year 

Roger Bowser & George Lampreau Sam Saul Justin Lampreau 
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Ceasar Benegas-Joseph 
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I have been the Home Support/Personal Care Worker in the Home and Community Care Pro-

gram for the past four (4) years. In this position, it has been my privilege to support our cli-

ents, including families and Elders, with home-based care specific to their health needs. I fol-

lowed the mandate set by First Nations Health Authority for developing home and communi-

ty care services that “respect traditional and contemporary approaches to healing and well-

ness. These services assist people who have chronic and acute illnesses and receive the care 

they need in their home or community.”  

 

As FNHA describes, “The goal of Home and Community Care is to meet and support com-

munity members where they are at within their health journey, whether that be recovering 

from an injury or surgery, managing a chronic illness surgery, managing a chronic illness, or 

maintaining their health and independence as they age. The Community Health Nurse, Home 

Support Worker, and Homemaker make up the Home and Community Care team that pro-

vides client-centred, holistic and comprehensive care and case management to community 

members and their caregivers in need of health support at home.”   

 

ACTIVITIES & TRAINING 

 Medical transportation—eye doctors appointments, specialist appointments 

 Elders luncheons & birthday lunches 

 Grocery shopping 

 Banking 

 Mail pick-up 

 Exercise activities 

 Personal care activities – hair appointments, shopping etc. 

 Light housework – tidying, laundry, etc. 

 Medication and medical supplies delivery 

 Meal preparation 

 Day programs 

 Health screening – blood pressure, blood glucose monitoring, vitals 

 Socialization 
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This is my fourth year as the Children’s Oral Health Initiative (COHI) Aide. The program of-

fers screening and health promotion to Simpcw’s children. Together with the dental hygienist 

and the COHI Aides from Q’wemtsin Health Society we provided screening and varnishes to 

twenty-eight (28) children this year. The dentist from Kamloops visited the community and 

screened kids who needed to see a dentist for dental issues or needed sealants put on first 

year molars.  

Leslie Fortier & Coreen Ironside 

Holly Joseph Jason Rainer 

“A dental program designed to prevent and  

control early childhood tooth decay”  

FNHA 
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I have been working as the Homemaker for the past five (5) years. My days are kept busy 

with the light housekeeping duties along with heavy cleaning when required. The Assisted 

Living Program’s objectives is “to support and enhance the dignity and independence of 

physically disabled, mentally disabled or elderly adults, and to assist them to remain in their 

own communities with family and friends, thereby avoiding institutionalization.” Assisted 

Living Policy Manual.  

 

As the policy states,  “Homemaker services are intended to: assist clients to live in their own 

homes as long as it is practical and in the best interests of the client and their families; supple-

ment, but not replace, the care provided by families, other unpaid caregivers and community; 

and, promote independence and well-being of clients, their families and other unpaid care-

givers”.  
ACTIVITIES & TRAINING 

 Light Housekeeping 

 Washing floors 

 Vacuuming 

 Dusting 

 Laundry 

 Cleaning bathrooms 

 Cleaning refrigerators/microwaves 

 Washing dishes 

 Cleaning counter tops 

 Changing bedding/linen 

 Taking out the trash 

 Caring for houseplants 

 Heavier Cleaning 

 Cleaning ovens/stoves 

 Cleaning inside cupboards/closets 

 Washing walls/windows 

 Cleaning behind/under heavy furniture 
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Joanne Philip Cohen Eustache 
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It’s that time of the year again for my annual report submission. As the Community Support 

Worker, it’s been a busy year. As of January 2017, the Elders component of my position was 

handed over to an energetic and a talented young lady, Jordan Froste. The bonus of this posi-

tion is I continue to work with the Elders in the delivery of workshops, wellness groups and 

one-on-one session. Throughout the year, I provided mentorship, facilitation and organization 

of wellness activities, workshops, addictions referrals and follow up, and individual and family 

support.  

Melissa Donald Debra Robbins & Gerry Lampreau    

Tina Donald 
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National Addictions Awareness Week 

Debbie Robbins 

Dionne Celesta 

Joanne Philip 

Tamika Bell-Philip 

Nellea Hance  

Brittany Sullin  

Nicole Narcisse 

ACTIVITIES & TRAINING 

 Men’s Group—up to 10 participants 

 Women’s Empowerment Group—up to 20 

 Family Connections Group—up to 21 participants 

 Diabetes  Conference in Penticton—7 participants 

 Gathering Our Voices  in Victoria 

 Dunn Lake Escape 

 Wellness Retreat at Sun Peaks 

 Every Child Matters—Orange Shirt Day 

 Critical Incident Stress Management Certification  

 Gang Awareness Workshop 

 Essential Oils  

 Herb Baskets 

 Medicine Making 

 First Aid/CPR/AED renewal 

 Community garage sale 

 Cultural Day—Equinox, Solstice 

 Friends on the River canoe journey 

 Addressing Trauma and Shame—Round Lake Treatment Centre 

 Kuu-us Suicide Protocol meeting 

 Excel training 

 Family Fun Day 

 Adult gym nights 

 Valentine’s Fun Day 
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This past year, I worked closely with the Social Development Manager, the Clinical Counsel-

lor, the Youth Worker, and the Community Health Nurse to provide wellness activities and 

personal growth opportunities. The Men’s Group and Women’s Empowerment Group met 

monthly to discuss a variety of topics including nutrition, goal setting, vision boards, dream 

storming, scrapbooking, sexual health, motivation, boundaries and communication. A new 

program called Family Connections was introduced focusing on parenting and family inter-

actions. The primary goal was to promote the concept of “it takes a community to raise a 

child”. The program focused on parenting from a whole community perspective designed to 

include not just parents, but aunties, uncles, grandparents, siblings and other extended fami-

ly and friends. The program scheduled for six session was very successful and the partici-

pants requested for it to be on-going. Recognizing the importance of this program, we con-

tinued meeting monthly.  

In October 2016, a three-day workshop was offered at Sun Peaks. The workshops, facilitated 

by Esket’emc Elder, Dave Belleau and Rita Arcand, presented traditional First Nations roles, 

personal empowerment, and an introduction to grief and loss. Activities also included fitness 

and nutrition plans, health screening (blood pressure, blood sugar testing) and topics of 

choice on health issues.  Participants included nine (9) men, twenty (20) women, two (2) facil-

itators, one (1) fitness instructor, two (2) Community Health Nurses, one (1) practicum nurse, 

three (3) Cultural Coordinators, and five (5) student nurses.  

Gloria Tweed & Monica Jules Cecile Bell-Watchmaker 
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National Addictions Awareness Week 2016 

Simpcw Elders, Neqweyqwelsten School Staff & Students, Head Start Staff & Students, 

Barriere Secondary School Students &Simpcw Health Staff 

ACTIVITIES & TRAINING 

 AA Program meetings every Thursday 

 A&D Treatment, Trauma Program, Grief & Loss—11 participants 

 Addressing Trauma and Shame Colleagues Program—2 participants 

 Fentanyl Community Presentation  

 Wellbriety Celebration  

 Sobriety Celebration—Honouring the Founders of the Chu Chua AA Group 

 National Addictions Awareness Week 

 Diabetes BINGO 

 Presentation at Barriere Secondary School 

 “What are Addictions” - high school presentation 

 Drinking & Driving Workshop  

 High School & Neqweyqwelsten School Sobriety Walk 

 Information Booth 

 Motivational Speaker—Rob Sawan 
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During the 2016/17 year, the Youth Program has the privilege of having three (3) exceptional 

individuals as program coordinators. At the beginning of the year, Dallas Ingvartsen and Jus-

tin Prairie-Chicken provided many opportunities for youth to participate in culturally appro-

priate activities and events including travelling, hosting a variety of community events and 

fundraising activities.  

The Simpcw First Nation Snowboarding Team had fifteen (15) participants who travelled with 

their families to Sun Peaks for small group training with certified snowboarding instructors. 

Thirteen (13) students had an amazing opportunity to visit, by invitation, Mike Wiegele’s Heli-

Skiing in Blue River. The youth had an exciting adventure riding in a helicopter to the top of 

the mountain and skiing down.  

During the fiscal year, the focus was on personal development, self-esteem and cultural identi-

ty. We hosted several workshops and a youth retreat facilitated by Brad Marsden. The work-

shops were well received by the youth and the feedback was positive. Justin Prairie-Chicken 

brought a cultural lens to the program providing opportunities for drumming, singing, and 

storytelling—a positive aspect to cultural identity and a connection to Simpcw history, tradi-

tions and cultural ways.  

Tamika Philip-Bell Taylor Narcisse, Nellea Hance, Nicole Narcisse, Tamika Philip-Bell, Shay Baker, 

Brad Marsden, Brittany Sullin & Mason Cahoose 
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Goe Green, Anthony Green Cy Celesta 

ACTIVITIES & TRAINING 

 First Nations Snowboarding Team—15 participants 

 Mike Weigele’s Heliskiing—13 participants  

 Bowling with Elders—6 youth, 4 Elders 

 Canoeing workshop with TRU—9 participants 

 Youth, Elders and Staff Fun Day 

 Around the Kitchen Table—HIV/AIDS awareness meetings 

 Workshops—Youth Self-Esteem, Gang Awareness, Healthy Sexual Boundaries, Natural Cleaning Al-

ternatives,  Nutrition 

 Good Heart, Good Mind Youth Conference—5 participants 

 Fundraising—BINGO, 50/50 draws, bake sales, meat orders, poinsettias and wreaths, flea market, 

concessions, bottle drive,  

 Harper Mountain tubing, ball hockey, kids kickboxing, lehal tournament,  

 SNTC Youth Council  

 Afterschool program, Girls Group & Boys Group, tutoring 

 Regalia sewing, crafting, singing, dancing, drumming 

 Aboriginal Day in Jasper 

 Community Events—Halloween , Valentine’s Day Fun Day, Fish Derby 

 Softball clinic, basketball clinic, hip hop classes 
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Jarod Fortier, James Celesta, Cy Celesta, Raine Celesta-Camille, Kallen Ross 

2016/17 PRE-EMPLOYMENT & SUMMER PROGRAM ACTIVITIES 

 Community Cultural Camp 

 Friends on the Lake Canoe Journey 

 Canoeing to Shuswap Gathering—3 days 

 Mountain biking—Kamloops Bike Ranch 

 Sprock Kids mountain bike clinics—10 participants 

 Dunn Lake Escape 

 Community Cultural Camp 

 Friends on the Lake Canoe Journey 

 Canoeing to Shuswap Gathering—3 days 

 Ethnobotany with Cultural Coordinator  

 Clinics—softball, basketball, lacrosse, soccer, mountain biking 

 World Host 

 Emergency First Aid 

 Red Cross Babysitting 

 Red Cross swimming lessons 

 Food Safe 

 Mock Job Fair 

 Celebration of Completion 

 Cultural Camp 

 Tete Jeune 100 Year Memorial 

 Vernon Waterslides 
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Taylor Narcisse 

Asia Ball 

Nicole Narcisse 

Cy Celesta 

Jared Fortier 

Jacob Sterling 

Mason Cahoose 

Peanut Lampreau 

Justin Lampreau 

Darrell Jules 

Gerald Loring 

Richie Celesta 

Chale Boyce 

Kiera Eustache 

Taylyn Eustache 

Justin Prairie-Chicken 

Cassidy Calahasen 
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In December, I was hired as the Elders Coordinator. For the last quarter of the year, I worked 

with Debbie Robbins to learn about the delivery of the Elders program. During this job shad-

owing period, I planned the trip to the BC Elders Gathering in Campbell River, helped with 

fundraising and organized birthday luncheons. I had a fantastic opportunity, with my grand-

mother, Louisa Celesta, to attend the Elder—Youth Dialogue on Indigenous Health Priorities 

in Ottawa. We were selected from seventy (70) applicants to attend this event hosted by 

CIHR Institute of Aboriginal Peoples’ Health where we had discussions with youth and el-

ders from across Canada regarding health priorities for First Nations people. I look forward 

to continuing to plan fun and exciting events and activities for our community elders.  

Margaret Joseph Alex Haller Rose Miller 
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ACTIVITIES & EVENTS 

 TRU Elders Luncheon – 15 elders attended 

 Christmas Dinner 70 in attendance 

 Elders Luncheon monthly – 15-18 elders attend 

 Elders meeting monthly 15-18 elders attend 

 Blazer Hockey Game – 12 attended 

 Fall and Spring Craft Fair 

 40th BC Elders Gathering in Williams Lake BC 

 Elders Awareness Day against Violence 

 Men’s & Women’s Wellness Retreat 

 Fundraising events—BINGO, craft fairs, 50/50 draws, raffles 

Caroline Fortier, Ida Matthew, Mona Jules, William Pete Celena Slater 

Ken Donald, & Eddie Celesta Norman Baptiste 



Simpcw Health Program Annual Report 2016/17      30 

 

Counselling and mental health consult was provided from April 1, 2016 to March 31, 2017.  

Counselling services are exclusive to Simpcw community members and delivered in individ-

ual, couples, or family environments.  Consult was delivered to both Simpcw employees and 

community members. These services were provided through a contract with Simpcw Health for 

sixteen (16) hours per week. For the 2016/17 fiscal year services were delivered over two (2) days 

per week.  

 

Twenty-nine (29) community members participated in counselling; nine (9) Elders (60+), three 

(3) youth (12-18), one (1) child (0-12), and sixteen (16) adults (19-59). Among the adult partici-

pants, five (5) are males, eleven (1) were females, and sixteen (16) have at least one child. Of 

all the adults, ten (10) of the eleven (11) were parents.  

  

Mental health consult was provided as needed and requested to staff from each Simpcw de-

partment. At least thirty (30) community members sought consult regarding himself or her-

self or a family member. Three workshops were delivered covering these topics - Indigenous 

Productivity, Parenting, and Connecting Extended Family through Art.  

  

In addition to counselling and consult, debriefing critical or stressful incidents occurred to 

Simpcw Health and general Band employees. Training on managing stress was provided to 

pre-employment program students. 

Earth Day 2017 

Coreen Ironside 

Debbie Robbins 

Brenna Noble 
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ISSUES & NEEDS PRESENTED 

 Historical sexual abuse and assaults 

 Historical physical abuse 

 Historical and on-going neglect of child’s emotional, cognitive, or physical needs 

 Neurobiological based psychosis (hallucinations, delusions) 

 Appropriate parenting: healthy discipline, teen alcohol and drug use, and safety for suicidal children 

 Healthy management of overwhelming emotion (grief, anger/rage/fear/stress/anxiety, and depres-

sion) 

 Physical harm (cutting) 

 Drug and alcohol abuse directly related to attempting to cope with past trauma, childhood neglect, 

and unresolved grief 

 Teen suicide ideation and attempt 

 Grief regarding death of a loved one or the end of a relationship 

 Lateral violence between family and community members 

 Lack of employment 

 Indigenous Productivity 

 Major depressive disorder 

 Generalized anxiety disorder 

 Adjustment disorder 

 Borderline personality disorder 

 Post-traumatic disorder 
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This is my third year as a Mental Health Clinician for the Secwepemc Central Cluster 

(Simpcw, Bonaparte, Tk’emlups, Whispering Pines, High Bar and Bonaparte).  The Joint Pro-

ject Board (JPB) initiative provides clinical counselling services to on and off reserve band 

members from one of the cluster communities. This unique opportunities grants access to 

mental health counselling to more Secwepemc individuals, spouses, and families living in the 

surrounding area. In the 2016/17 fiscal year, I hosted one thousand, fourteen (1,014) client ses-

sions with a total of one hundred and twenty-eight (128) clients and eighteen (18) referrals. Of 

those clients, twenty (20) were from Simpcw.  

 

As a family counsellor since 2011,  my focus of education has been working with Aboriginal 

populations. This work is my passion and I believe my life experiences enhance my relation-

ships when working with individuals, families, groups and communities in practice. I utilize 

a Narrative therapy approach with solution-focused in my practice. It is client centered and I 

utilize how one views the world to build on their strengths to cope with challenges.  It is find-

ing people’s voices and gently creating an opportunity for them to see how powerful and re-

sourceful they are. I believe Narrative therapy is congruent with oral traditions of sharing sto-

ries and personal knowledge. I have a Bachelor of Social Work from the Thompson Rivers 

University and a Masters of Social Work from the University of British Columbia.  

 

Professional development is an integral part of practice and I am continually evolving to be 

effective in my role and thus not become stagnant. I challenge myself to grow personally and 

professionally and I find opportunities to continually broaden my knowledge and education. 

I read books that address specific issues in practice and I also watch videos on specific theo-

ries of practice to enhance my learning. I completed the Intergenerational trauma treatment 

model course and I really enjoyed that I had tools that I could directly introduce in my prac-

tice. At the current moment, I am taking a Mindful Self-compassion course and this is 8-week 

course I attend in the evenings and this will be completed in the beginning of June. I am en-

joying this course and find the teachings are congruent with my own beliefs personally and 

professionally and it gives me techniques to help individuals with stress and slowing down 

the mind to concentrate and be present and creating moments of positive self-talk to aid with 

the traumas of the past.  

 

I have enjoyed the opportunity to work with Simpcw members in Kamloops at my office. 

This has been effective and beneficial that Simpcw members have the choice and opportunity 

to seek services that fit their needs. I think this is the strength of Simpcw Health to provide 

choices in all aspects whether people feel comfortable in the community or would like to seek  
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ISSUES & NEEDS PRESENTED 

 Abuse (sexual, physical, emotional) 

 Addictions (substance, food, sex) 

 Communication skills 

 Cultural identity—residential school and reframing positive identity 

 Divorce/separation 

 Emotions—identifying and creating safety in understanding emotions and learning to express emo-
tions in a healthy way 

 Family violence 

 Forgiveness 

 Grief and loss 

 Intergenerational trauma 

 Law—probation, referral to community agency, preparation for court 

 Mental health (depression, PTSD, anxiety, bi-polar disorder, schizophrenia) 

 Parent conflict 

 Parenting skills 

 Relationships 

 Self-esteem 

services off the reserve.  This year sixteen (16) community members requested services.  The ser-

vices provided were one to one counselling, couples counselling, family counselling and work-

shops. I enjoy working with the Simpcw Health team debriefing and consulting. The strength of 

this program is the Integrated Case Management. The dedication, passion and commitment of the 

Health staff for healthy body and minds in individuals, families and community is evident when 

working with this team.  



Simpcw Health Program Annual Report 2016/17      34 

 

Head Start students with Jennifer Jules  

Joy Rainer and Rylen Eustache 

The Little Moccasins Head Start Program encourages children to enjoy life-long learning that 

guides them to be healthy individuals. The program values our Elders as our language keep-

ers and our children as our language carriers. It is our responsibility to guide children in the 

language, cultural beliefs and cultural practices as each child is a part of what makes our 

community whole. We acknowledge and honour the expertise of both young and old.  

Throughout the year, the Little Moccasins Head Start program has continued to support the 

language and culture program delivered by Roberta, Marissa and Justin. The programming 

includes daily Secwepemctsin lessons, arts and crafts, and activities that promote a strong 

connection to Mother Earth. We believe these powerful teachings create strong, independent 

and proud individuals who have a positive self-image as Secwepemc children.  

 

Little Moccasins Head Start Beliefs: Our holistic philosophy guides us to be healthy individu-

als that create healthy communities that are balanced in all phases of spiritual, physical, emo-

tional, and mental well-being.  
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ACTIVITIES & TRAINING 

 Registered Head Start Students—20 

 Registered Outreach Students—4 

 9 field trips—Lil Monkeys, pictures with Santa, pumpkin patch, COHO Day, year—end picnic, 

Fred’s garden, smolt release, hay ride at Rainers 

 13 celebrations/special occasions—Valentine’s party, Christmas party with Santa, Christmas concert, 

spa day, Halloween party, drumming with Gerald, fall equinox, Simpcw grad celebration, nature 

walks, Mad Hatter tea party, Cultural Day, Earth Day 

 7 dance sessions with Kali 

 7 staff training workshops—First Aid, MCFD Infant Brain Development, BCACCS Conference, Dou-

la Training, Forest School Theory Workshop, Chief Atahm Language Training, Traditional Medicine 

Workshop  

 10 Head Start Staff Meetings 

 8 Neqweyqwelsten School Staff Meetings  

 Daycare Meeting 

 101 outreach visits/phone calls 

 354 outreach children attendance at Head Start 

River Prairie-Chicken, Rebecca Enochsen, and Rylan Eustache 

Sebastien Benegas-Joseph and Jason Rainer 
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July 2016, Simpcw Health Program, was awarded Accreditation with Exemplary Standing. Exem-

plary standing means Simpcw Health Program has demonstrated excellence in quality improve-

ment and they have continued to meet or exceed the standards set out by Accreditation Canada. 

Of the three hundred and seventy required Simpcw Health Program has continued to strive to-

wards quality improvement of all programs and services delivered to the Simpcw community. 

 

Accreditation is a process for organizations to regularly and consistently examine and improve 

their services.  It is a tool to identify areas for improvement.  Accreditation is a measure of the or-

ganizations services compared against standards of excellence. 

 

Moving forward, Accreditation allows for continuous growth of the Simpcw Health Programs; 

which is good for clients, staff, board members and the community of Simpcw. 

 

One of the main projects this year was to develop and conduct a community needs assessment.  

The purpose of the needs assessment as to evaluate existing programs, determine the needs of the 

community in order to create a community needs plan, to continue to work towards accreditation 

and to look at the current health trends/needs in the community.  An on-line survey was complet-

ed by band and community members living on the reserve who were over the age of 17. 



Simpcw Health Program Annual Report 2016/17      37 

 

QUALITY IMPROVEMENT INITIATIVES & ACTIVITIES 

 Supervision of health department janitorial services including compliance reports 

 Policy review and updates including Quality Improvement Plan 

 Develop and conducted Community Needs Assessment 

 Hand hygiene compliance testing 

 Representative on the Joint Occupational Health & Safety Committee 

 Critical Incident Stress Management Training 

 Quality forum 2017 

 HIV Information sessions 

 Fentanyl Information sessions 

 Development and implementation of Ethics Policy 

 Development and implementation of Social Media Policy 

 Annual AED/CPR Training 

 Basic Fire Extinguisher Training 

 Basic Fire Training 

 Emergency Management Training 

 Actively participate on Emergency Service Team 

 Update Evacuation Procedures 

 TB & Immunization 101 training 

 Annual Nurse Education Forum 

 Communicable Disease Control annual training 

Clint Donald & Eddie Celesta Leeann Eustache, Justin Prairie-Chicken & Roberta Haller Shelann Billy and Greg Eustache 
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As part of the Environmental Public Health Program, First Nations Health Authority pro-

vides the Drinking Water Safety Program to the Simpcw community. The program moni-

tors and provides advice on the quality of drinking water from community wells and reser-

voirs using the Guidelines for Canadian Drinking Water Quality.  

  

The key benefit to the community is the water is sampled and tested on a regular basis to 

monitor and test for microbiological contamination. These tests provide a mechanism for 

maintaining drinking water quality. To maintain safe drinking water, five samples are col-

lected weekly at Chinook Cove, Louis Creek and at Coal Creek to test for coliforms, e. coli, 

and chlorine. Once a month samples are taken to a lab in Kamloops to test for metals and 

physicals. Yearly tests are done on all individual water systems. To date, we have not had 

any major concerns except for the occasional problems in individual well systems. These 

problems are mostly due to water changes, treatment upsets and sometimes “critters” fall-

ing into the wells.  

Joe Jules, Justin Prairie-Chicken, Fred Fortier, Sam Saul, & Harold Eustache 
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